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By: Kulkarni, Mukta; Lengnick-Hall, Mark L. Human Resource Management. Jul/Aug2011, Vol. 50 Issue 4, p521-
540. 20p. DOI: 10.1002/hrm.20436. 
Subjects: INDIA; Marketing Research and Public Opinion Polling; Other Individual and Family Services; 
ASSERTIVENESS (Psychology); ATTITUDE (Psychology); DECISION making; EMPLOYEE orientation; EMPLOYEES; 
EXPERIENCE; PEOPLE with disabilities -- Employment; INTERVIEWING; LABOR mobility; MANAGEMENT; 
MEDICAL records -- Abstracting & indexing; RESEARCH; SAMPLING (Statistics); SEX distribution (Demography); 
SOCIAL skills; SOCIALIZATION; SUPERVISION of employees; TIME; TRANSLATIONS; EMPLOYEE retention; 
QUALITATIVE research; AFFINITY groups; DISABILITIES; SOCIAL support; COMMUNICATION barriers 
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A Multifaceted Approach to Improve the Care of Hospitalized Older Adults. 

Full Text Available 
Academic Journal 

By: Smith, Elaine L.; Twedell, Diane; Peyser, Diane J. Journal of Continuing Education in Nursing. Jul2011, Vol. 
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By: Graham, Leslie; Callahan, Terry. MLO: Medical Laboratory Observer. May2011, Vol. 43 Issue 5, p30-31. 2p. 
Subjects: Medical Laboratories; Administration of Human Resource Programs (except Education, Public Health, 
and Veterans' Affairs Programs); Human Resources Consulting Services; ALLIED health 
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The coding masterpiece: a framework for the formal pathways and processes of health classification. 
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By: Price, Emily; Robinson, Kerin. Health Information Management Journal. 2011, Vol. 40 Issue 1, p14-20. 7p. 
Subjects: Administration of Human Resource Programs (except Education, Public Health, and Veterans' Affairs 
Programs); Human Resources Consulting Services; ALLIED health personnel; AUDITING; DIAGNOSIS related 
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Tournaments; PRESIDENTS -- United States; WINNING & losing (Contests & competitions); MASS media; 
LEADERSHIP; GRIFFIN, Robert, 1990-; OBAMA, Barack, 1961- 

Add to folder 

• 15. 
N.F.L.-Ready Rookie Class Is Set to Rewrite Record Book. 

Detail Only Available 
News 

By: BATTISTA, JUDY. New York Times. 11/18/2012, p1. 0p. 
Subjects: COLORADO Rockies (Baseball team); SEATTLE Seahawks (Football team); NATIONAL Football League; 
ELIAS Sports Bureau Inc.; FOOTBALL playoffs; WINNING & losing (Contests & competitions); ROOKIE football 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyztku1ra9Mt6ukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyztku1pq9Otq6kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztkuzqrNIrqukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztkuzqrNIsKqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztkuyqbRItK%2bkfu3o63nys%2bSN6uLyffbq&hid=108
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players; QUARTERBACKING (Football); TOUCHDOWNS (Football); WILSON, Russell; LUCK, Andrew, 1989-; 
GRIFFIN, Robert, 1990- 

Add to folder 

• 16. 
Trout and Harper Among Youngest to Receive Rookie of the Year Award. 

Detail Only Available 
News 

By: KEH, ANDREW. New York Times. 11/13/2012, p14. 0p. 
Subjects: Sports Teams and Clubs; All Other Amusement and Recreation Industries; BASEBALL -- Awards; 
BASEBALL -- Awards -- United States; ROOKIEbaseball players; AWARD winners; OUTFIELDERS (Baseball); 
BASEBALL teams; TROUT, Mike; HARPER, Bryce 

Add to folder 

• 17. 
Players to Watch in the East. 

Detail Only Available 
News 

By: HOFFMAN, BENJAMIN. New York Times. 10/30/2012, p9. 0p. 
Subjects: TORONTO Raptors (Basketball team); BASKETBALL -- Records; BASKETBALL draft; ROOKIE basketball 
players; DAVIS, Anthony; VALANCIUNAS, Jonas; BARGNANI, Andrea 

Add to folder 

• 18. 
The Oldest N.B.A. Rookie in 40 Years Is Actually a Seasoned Professional. 

Detail Only Available 
News 

By: TAYLOR, NATE. New York Times. 10/22/2012, p5. 0p. 
Subjects: NATIONAL Basketball Association; NEW York Knickerbockers (Basketball team); PHOENIX Suns 
(Basketball team); Sports Teams and Clubs; BASKETBALL players; ROOKIE basketball players; DECISION making; 
PROFESSIONAL baseball; PRIGIONI, Pablo; SCOLA, Luis 

Add to folder 

• 19. 
Socializing the newcomer: The mediating role of leader–member exchange. 

Detail Only Available 
Academic Journal 

By: Sluss, David M.; Thompson, Bryant S. Organizational Behavior & Human Decision Processes. Sep2012, Vol. 
119 Issue 1, p114-125. 12p. DOI: 10.1016/j.obhdp.2012.05.005. 
Subjects: Telephone call centres; Telemarketing Bureaus and Other Contact Centers; ORGANIZATIONAL 
socialization; NEWCOMERS (Sociology); LEADERS; EXCHANGE theory (Sociology); DATA analysis; 
TELEMARKETING services; IDENTIFICATION; JOB satisfaction 

Add to folder 

Full Text through LinkSource 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztkuxqrBRsqukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyztkq2r7JRsamkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyztkq0prNPr62kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU%2b3rbFQsamkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/SmartLink/OpenIlsLink?sid=07312783-a870-4c5c-8bc0-131a83537c53@sessionmgr110&vid=156&sl=smartlink&st=ilslink_new&sv=sdbn%253D22h%2526pbt%253DAcademic%2520Journal%2526issn%253D07495978%2526ttl%253DOrganizational%252520Behavior%252520%252526%252520Human%252520Decision%252520Processes%2526stp%253DC%2526asi%253DY%2526ldc%253DFull%252520Text%252520through%252520LinkSource%2526lna%253DA%25252Dto%25252DZ%252520with%252520LinkSource%252520%252528all%252520content%252529%2526lca%253Dother&su=http%3A%2F%2Flinksource%2Eebsco%2Ecom%2Flinking%2Easpx%3Fsid%3DEBSCO%3A22h%26genre%3Darticle%26issn%3D07495978%26ISBN%3D%26volume%3D119%26issue%3D1%26date%3D20120901%26spage%3D114%26pages%3D114%2D125%26title%3DOrganizational%2BBehavior%2B%2526%2BHuman%2BDecision%2BProcesses%26atitle%3DSocializing%2Bthe%2Bnewcomer%253a%2BThe%2Bmediating%2Brole%2Bof%2Bleader%25e2%2580%2593member%2Bexchange%2E%26aulast%3DSluss%252c%2BDavid%2BM%2E%26id%3DDOI%3A10%2E1016%252fj%2Eobhdp%2E2012%2E05%2E005%26pid%3D%3Cebsco%2Dpid%3E%3CAN%3E77973833%3C%2FAN%3E%3CDATABASE%3EHuman%2BResources%2BAbstracts%3C%2FDATABASE%3E%3C%2Febsco%2Dpid%3E
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• 20. 
In Singapore, Vitriol Against Chinese Newcomers. 

Detail Only Available 
News 

By: JACOBS, ANDREW; Zuo, Patrick; Fromer, Jacob. New York Times. 7/27/2012, p4. 0p. 
Subjects: SINGAPORE; NEWCOMERS (Sociology); RED-light districts; TRAFFIC accidents; MA Chi 

Add to folder 

• Page: 
  

• Previous 
  

• 1 
  

• 2 

  

• 3 
  

• 4 
  

• 5 
  

• Next 
 

• 21. 
For 40-Year-Old Rookie, Leader Board Is Long Way From Tending Bar and Selling Knives. 
Detail Only Available 

News 
By: Schupak, Adam. New York Times. 6/23/2012, p5. 0p. 
Subjects: PGA Tour (Association); Internet Publishing and Broadcasting and Web Search 
Portals; ROOKIE golfers; WEBSITES; GOLF tournaments 
Add to folder 

• 22. 
Mobile Touches On the Desktop. 

Detail Only Available 
News 

By: Bilton, Nick. New York Times. 6/18/2012, p4. 0p. 
Subjects: APPLE Inc.; Custom Computer Programming Services; Software Publishers; Software publishers 
(except video game publishers); Electronic Computer Manufacturing; Computer and peripheral equipment 
manufacturing; COMPUTER users; MICROCOMPUTERS; NEWCOMERS (Sociology); APPLICATION software; USER 
interfaces (Computer systems) 

Add to folder 

• 23. 
In Overtime, Henrique Has Answer. 

Detail Only Available 
News 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztVCvprJQsaukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=156&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$lnkPrev','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl00$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl02$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl03$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl04$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$lnkNext','')
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU%2bwqrRRr6ykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU60prFJtaakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU6vqLBNt6qkfu3o63nys%2bSN6uLyffbq&hid=108
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By: Shpigel, Ben. New York Times. 5/26/2012, p3. 0p. 
Subjects: NATIONAL Hockey League; NEW Jersey Devils (Hockey team); ROOKIE hockey players; HENRIQUE, 
Adam; LUNDQVIST, Henrik, 1982- 

Add to folder 

• 24. 
In a Stylish Newcomer, A Promise of Bounty. 

Detail Only Available 
News 

By: Reed, M. H. New York Times. 5/13/2012, p11. 0p. 
Subjects: Full-Service Restaurants; Commercial and Institutional Building Construction; All other building 
equipment contractors; Other Direct Selling Establishments; Fruit and Vegetable 
Markets; NEWCOMERS (Sociology); RESTAURANTS; MENUS; PRODUCE markets; DORIA, Grace Balducci 

Add to folder 

• 25. 
Rookie Mistake? Watch Your Tongue. 

Detail Only Available 
News 

By: Tanier, Mike. New York Times. 5/12/2012, p2. 0p. 
Subjects: NATIONAL Football League; ROOKIE baseball players; EMPLOYEE orientation; BASEBALL coaches; 
OPTIMISM 

Add to folder 

• 26. 
Rookie Takes Garcia's Spot In Rotation. 

Detail Only Available 
News 

By: Hoffman, Benjamin. New York Times. 4/30/2012, p5. 0p. 
Subjects: DETROIT Tigers (Baseball team); NEW York Yankees (Baseball team); Sports Teams and Clubs; All 
Other Amusement and Recreation Industries; BASEBALL teams; ROOKIE baseball players; GARCIA, Freddy; 
PHELPS, David; GIRARDI, Joe, 1964- 

Add to folder 

• 27. 
Devils' Security Blanket, Brodeur Is Game 7 Veteran. 

Detail Only Available 
News 

By: SHPIGEL, BEN. New York Times. 4/26/2012, p18. 0p. 
Subjects: TEXAS Rangers (Baseball team); ROOKIE hockey players; HOCKEY players; HENRIQUE, Adam; 
MATTEAU, Stephane 

Add to folder 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU2vq7VMsKekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU2vq7VJs6akfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztUy0qbBIsK%2bkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztU6wrq5NsKykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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• 28. 
A Voice of Williamsburg's Past, Warning Against Change. 

Detail Only Available 
News 

By: Gonzalez, David. New York Times. 4/7/2012, p18. 0p. 
Subjects: PUERTO Rico; GENTRIFICATION; POSTINDUSTRIAL societies; NEWCOMERS (Sociology); MURAL 
painting & decoration -- 15th century; FARR, Dennis 

Add to folder 

• 29. 
Age 54 and Among the Leaders (for a Hole). 

Detail Only Available 
News 

By: Borden, Sam. New York Times. 4/6/2012, p14. 0p. 
Subjects: GOLF tournaments; ROOKIE golfers; LEADERS; PERFORMANCE; LEWIS, Randal 

Add to folder 

• 30. 
The Book on Woodson. 

Detail Only Available 
News 

By: Beck, Howard; Rohan, Tim. New York Times. 3/30/2012, p9. 0p. 
Subjects: NATIONAL Basketball Association; BASKETBALL -- Coaching; BASKETBALL coaches; ROOKIE basketball 
players; WOODSON, Mike, 1958- 

Add to folder 

• Page: 
  

• Previous 
  

• 1 
  

• 2 
  

• 3 

  

• 4 
  

• 5 
  

• Next 
 

• Knock, Knock; Who’s There?: Making Sense of Organizational Entrance Through Humor. 
Detail Only Available 

Academic Journal 
By: Heiss, Sarah N.; Carmack, Heather J. Management Communication Quarterly. Feb2012, Vol. 26 Issue 1, 
p106-132. 27p. DOI: 10.1177/0893318911414914. 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztUyurrNIs6qkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=157&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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Subjects: INSTITUTIONAL environment; COMMUNICATION in organizations -- Research; WIT & humor -- Social 
aspects; NEWCOMERS (Sociology); STRESS management; SOCIAL norms 
Add to folder 

• 32. 
Rookie Starts, but an Old Hand Lifts the Knicks. 

Detail Only Available 
News 

By: Rohan, Tim. New York Times. 1/8/2012, p9. 0p. 
Subjects: NEW York Knickerbockers (Basketball team); DETROIT Pistons (Basketball team); BASKETBALL 
players; ROOKIE baseball players; WINNING & losing (Contests & competitions); BIBBY, Mike, 1978-; 
SHUMPERT, Iman 

Add to folder 

• 33. 
A Newcomer Is Showing Her Comfort Among Stars. 

Detail Only Available 
News 

By: Weber, Bruce. New York Times. 1/5/2012, p1. 0p. 
Subjects: NEW York (State); OPERAS -- Characters; NEWCOMERS (Sociology); THEATERS -- New York (State); 
STICK Fly (Theatrical production) 

Add to folder 

• 34. 
Heat Waive Injured House. 

Detail Only Available 
News 

New York Times. 12/25/2011, p6. 0p. 
Subjects: All Other Amusement and Recreation Industries; Sports Teams and Clubs; NBA Development League; 
BASKETBALL teams; ROOKIE basketball players; GLADNESS, Mickell; HARRIS, Terrell 

Add to folder 

• 35. 
The Knicks Are Short On Outside Shooters. 

Detail Only Available 
News 

By: Adamek, Steve. New York Times. 12/16/2011, p15. 0p. 
Subjects: POINT guards (Basketball); ROOKIE basketball players; FREE agents (Sports); BIBBY, Mike, 1978-; 
JEFFRIES, Jared 

Add to folder 

• 36. 
McCarver Wins Frick Award. 

Detail Only Available 
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News 

By: Sandomir, Richard. New York Times. 12/8/2011, p15. 0p. 
Subjects: NATIONAL Baseball Hall of Fame & Museum; PHILADELPHIA Phillies (Baseball team); 
AWARDS; ROOKIE basketball players; MCCARVER, Tim; WHEELER, Chris; ASHBURN, Richie 

Add to folder 

• 37. 
Jets Close-Up. 

Detail Only Available 
News 

By: Shpigel, Ben. New York Times. 12/5/2011, p8. 0p. 
Subjects: ROOKIE football players; TIGHT ends (Football); BAKER, Josh; MAYBIN, Aaron; RYAN, Rex, 1962- 

Add to folder 

• 38. 
Proving Unbeatens Are Not Unbeatable. 

Detail Only Available 
News 

By: Borden, Sam. New York Times. 12/4/2011, p3. 0p. 
Subjects: FOOTBALL players; SUPER Bowl (Football game); ROOKIE football players; OPPONENTS; OBEN, 
Roman; FASSEL, Jim 

Add to folder 

• 39. 
Hall of Fame's Ballot Includes Bernie Williams. 

Detail Only Available 
News 

New York Times. 12/1/2011, p16. 0p. 
Subjects: BALLOT; BASEBALL players; NEWCOMERS (Sociology); WILLIAMS, Bernie; MORRIS, Jack 

Add to folder 

• 40. 
Minor League Umpires Agree to a New Contract. 

Detail Only Available 
News 

New York Times. 11/29/2011, p1. 0p. 
Subjects: Other Spectator Sports; BASEBALL umpires; WAGES; LABOR contracts; SPORTS personnel; MINOR 
league baseball; ROOKIE baseball players 
 

• Southern Hospitality, but Not for Newcomers. 
Detail Only Available 

News 
By: HUANG, YUNTE. New York Times. 11/20/2011, p5. 0p. 
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Subjects: Religious Organizations; HOSPITALITY; NEWCOMERS (Sociology); COURTESY; CHURCH; CHRISTIANS 
Add to folder 

• 42. 
Rookie Among Leaders. 

Detail Only Available 
News 

New York Times. 10/22/2011, p2. 0p. 
Subjects: LAKE Buena Vista (Fla.); FLORIDA; ROOKIE golfers; SPORTS tournaments; STENSON, Henrick; 
LEONARD, Justin 

Add to folder 

• 43. 
Waiting Is Painful For Giants' Top Pick. 

Detail Only Available 
News 

By: Viera, Mark. New York Times. 10/8/2011, p2. 0p. 
Subjects: NEW York Giants (Football team); Sports Teams and Clubs; All Other Amusement and Recreation 
Industries; ROOKIE football players; SPORTS spectators; FOOTBALL players; FOOTBALL teams; AMUKAMARA, 
Prince 

Add to folder 

• 44. 
Newcomer socialization in China: effects of team values and goal interdependence. 

Full Text Available 
Academic Journal 

By: Chen, Nancy Yifeng; Tjosvold, Dean; Huang, Xu; Xu, Da. International Journal of Human Resource 
Management. Oct2011, Vol. 22 Issue 16, p3317-3337. 21p. DOI: 10.1080/09585192.2011.561244. 
Subjects: SOCIALIZATION; EMPLOYEES; NEWCOMERS (Sociology); ATTITUDE (Psychology); STRUCTURAL 
equation modeling; MULTIVARIATE analysis 

o   

o    

Add to folder 
PDF Full Text 

• 45. 
With Their All-Pro Center Hurt, Jets Are Turning to an Undrafted Rookie. 

Detail Only Available 
News 

By: Shpigel, Ben. New York Times. 9/20/2011, p17. 0p. 
Subjects: NEW York Jets (Football team); Audio and video recordings stores; ROOKIE football players; 
BREAKFASTS; VIDEO tapes; BAXTER, Colin 

Add to folder 
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• 46. 
From Back Roads to Big City. 

Detail Only Available 
News 

By: Shpigel, Ben. New York Times. 9/7/2011, p11. 0p. 
Subjects: TEXAS; NEW York Jets (Football team); NATIONAL Football League; ROOKIE football players; KERLEY, 
Jeremy 

Add to folder 

• 47. 
Steady Nova Recovers From an Early Stumble. 

Detail Only Available 
News 

By: Caldwell, Dave. New York Times. 9/3/2011, p7. 0p. 
Subjects: NEW York Yankees (Baseball team); TORONTO Blue Jays (Baseball team); ROOKIE baseball players; 
PITCHERS (Baseball); NOVA, Ivan; TEIXEIRA, Mark; RODRIGUEZ, Alex, 1975- 

Add to folder 

• 48. 
Jackson Ends His Holdout, Saying He Always Wanted to Remain an Eagle. 

Detail Only Available 
News 

New York Times. 8/9/2011, p15. 0p. 
Subjects: PHILADELPHIA Eagles (Football team); NATIONAL Football League; WIDE receivers 
(Football); ROOKIE football players; JACKSON, DeSean 

Add to folder 

• 49. 
Getting newcomers engaged: the role of socialization tactics. 

Detail Only Available 
Academic Journal 

By: Saks, Alan M.; Gruman, Jamie A. Journal of Managerial Psychology. 2011, Vol. 26 Issue 5, p383-402. 20p. 
DOI: 10.1108/02683941111139001. 
Subjects: NEWCOMERS (Sociology); SOCIALIZATION; EMPLOYEES -- Psychology; EMPLOYEE recruitment; 
PERCEPTION; FORECASTING; SOCIAL impact; SELF-efficacy 

Add to folder 

• 50. 
Veterans Sold Out Top Rookies In Labor Deal. 

Detail Only Available 
News 

By: Rhoden, William C. New York Times. 7/29/2011, p12. 0p. 
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http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEuzq7ZIr6ykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=159&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEuwrrNOsaakfu3o63nys%2bSN6uLyffbq&hid=108
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Subjects: NATIONAL Football League; ROOKIE football players 
 

• . 
As the Lockout Ends, The Scrambling Begins. 
Detail Only Available 

News 
By: Battista, Judy. New York Times. 7/26/2011, p10. 0p. 
Subjects: NEW York Jets (Football team); FOOTBALL coaches; ROOKIE football players; SPECIAL teams 
(Football); FREE agents (Sports); WESTHOFF, Mike; SEGAL, Joel 
Add to folder 

• 52. 
With Deal on Rookie Wages, N.F.L. Lockout Nears the End. 

Detail Only Available 
News 

By: Battista, Judy. New York Times. 7/15/2011, p11. 0p. 
Subjects: NATIONAL Football League; ROOKIE football players; NEGOTIATION; ACTIONS & defenses (Law); FREE 
agents (Sports) 

Add to folder 

• 53. 
Award Watch. 

Detail Only Available 
News 

By: Kepner, Tyler. New York Times. 7/10/2011, p4. 0p. 
Subjects: BASEBALL players -- Awards; MOST Valuable Player Award (Baseball); ROOKIE of the Year Award 
(Baseball); BAUTISTA, Jose; PINEDA, Michael; HURDLE, Clint 

Add to folder 

• 54. 
Vaughn and Pondexter Help Liberty End Skid. 

Detail Only Available 
News 

New York Times. 6/24/2011, p14. 0p. 
Subjects: SPORTS injuries; POINT guards (Basketball); ROOKIE basketball players; VAUGHN, Kia; PONDEXTER, 
Cappie, 1983-; MITCHELL, Leilani 

Add to folder 

• 55. 
The Rookie Dream Must Be Lived to Be Understood. 

Detail Only Available 
News 

By: Rhoden, William C. New York Times. 6/20/2011, p5. 0p. 
Subjects: NATIONAL Basketball Association; ROOKIE basketball players; BASKETBALL draft; COLLEGE basketball; 
COLLEGE sports 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEuvq7ZJr6ukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEq0q7ZPs6%2bkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEqzprdNtK2kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEm1rbZItKukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEmxqrZOs62kfu3o63nys%2bSN6uLyffbq&hid=108
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Add to folder 

• 56. 
Rookie in W.N.B.A. Who Is Veteran in Life's Lessons Faces Battle to Make Liberty. 

Detail Only Available 
News 

By: HEYMAN, BRIAN. New York Times. 5/22/2011, p8. 0p. 
Subjects: WOMEN'S National Basketball Association; ROOKIE basketball players; HODGKIN'S disease; BRELAND, 
Jessica; WHISENANT, John 

Add to folder 

• 57. 
Islanders Keep Top Scorer. 

Detail Only Available 
News 

New York Times. 5/14/2011, p4. 0p. 
Subjects: NATIONAL Hockey League; FREE agents (Sports); ROOKIE hockey players; TARGETS (Sports); 
GRABNER, Michael 

Add to folder 

• 58. 
Game, Like the Name, May Soon Ring a Bell. 

Detail Only Available 
News 

By: DORMAN, LARRY. New York Times. 2/13/2011, p9. 0p. 
Subjects: PEBBLE Beach (Calif.); MONTEREY Peninsula (Calif.); CALIFORNIA; PGA Tour (Association); Golf 
Courses and Country Clubs; Other Heavy and Civil Engineering Construction; GOLF courses; ROOKIE golfers 

Add to folder 

• 59. 
Pouncey Out. 

Detail Only Available 
News 

By: Crouse, Karen. New York Times. 2/5/2011, p2. 0p. 
Subjects: PITTSBURGH Steelers (Football team); ROOKIE football players; FOOTBALL players; POUNCEY, 
Maurkice; TOMLIN, Mike 

Add to folder 

• 60. 
Griffin Leads Clippers to First Victory Over Suns in 10 Tries. 

Detail Only Available 
News 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEi1qLJMsa2kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyztEizrrNNtKikfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs1CuqbZItaqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0%2b2prZRrq6kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs06zrrJJs66kfu3o63nys%2bSN6uLyffbq&hid=108
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New York Times. 12/27/2010, p6. 0p. 
Subjects: LOS Angeles (Calif.); CALIFORNIA; LOS Angeles Clippers (Basketball team); ROOKIE basketball players; 
GRIFFIN, Blake, 1989- 

Add to folder 

• Page: 
  

• Previous 
  

• 6 

  

• 7 
  

• 8 
  

• 9 
  

• 10 
  

• Next 
 

• Comeback Award for Appleby. 
Detail Only Available 

News 
New York Times. 12/14/2010, p14. 0p. 
Subjects: PGA Tour (Association); Other Spectator Sports; Other spectator sports; GOLF tournaments; 
GOLFERS; ROOKIE golfers; APPLEBY, Stuart, 1971- 
Add to folder 

• 62. 
Knicks Show Progress From Many Angles. 

Detail Only Available 
News 

By: KUBATKO, JUSTIN. New York Times. 12/10/2010, p12. 0p. 
Subjects: NEW York Knickerbockers (Basketball team); NATIONAL Basketball Association; BASKETBALL 
playoffs; ROOKIE basketball players; FIELDS, Landry, 1989- 

Add to folder 

• 63. 
Monday's Matchup. 

Detail Only Available 
News 

By: Tanier, Mike. New York Times. 12/6/2010, p4. 0p. 
Subjects: NEW England Patriots (Football team); ROOKIE football players; SANCHEZ, Mark, 1986-; 
GRONKOWSKI, Rob; HERNANDEZ, Aaron, 1989- 

Add to folder 

• 64. 
Monday's Matchup. 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=160&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$lnkPrev','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl01$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl02$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl03$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$rptPageLinks$ctl04$lnkPageLink','')
javascript:__doPostBack('ctl00$ctl00$MainContentArea$MainContentArea$bottomMultiPage$lnkNext','')
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs021ra9Ntqykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs021prdItKqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs02zrrNMsKakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs02wrrBKs6qkfu3o63nys%2bSN6uLyffbq&hid=108
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Detail Only Available 
News 

By: Tanier, Mike. New York Times. 11/22/2010, p4. 0p. 
Subjects: CHICAGO Bears (Football team); Sports Teams and Clubs; All Other Amusement and Recreation 
Industries; ROOKIE football players; FOOTBALL teams; ORTON, Kyle; RIVERS, Philip, 1981- 

Add to folder 

• 65. 
SPORTS BRIEFING BASEBALL; Posey and Feliz Are Rookies of the Year. 

Detail Only Available 
News 

By: Shpigel, Ben. New York Times. 11/16/2010, p12. 0p. 
Subjects: TALLAHASSEE (Fla.); FLORIDA; ROOKIE baseball players; BASEBALL players; JACKSON, Austin; FELIZ, 
Neftali 

Add to folder 

• 66. 
A Night for the Misfits. 

Detail Only Available 
News 

By: Zinser, Lynn. New York Times. 11/3/2010, p1. 0p. 
Subjects: SAN Francisco Giants (Baseball team); WORLD Series (Baseball); ROOKIE baseball players; BASEBALL -- 
Tournaments; RENTERIA, Edgar 

Add to folder 

• 67. 
Turning Heads. 

Detail Only Available 
News 

By: MONKOVIC, TONI; DELOUREIRO, LUIS. New York Times. 11/3/2010, p17. 0p. 
Subjects: ROOKIE football players; BLOUNT, LeGarrette; FOSTER, Arian; HOLMES, Priest; RHODES, Dominic 

Add to folder 

• 68. 
Knicks May Try Rookie Center On First Team. 

Detail Only Available 
News 

By: ABRAMS, JONATHAN. New York Times. 10/12/2010, p15. 0p. 
Subjects: NEW York (State); NEW York Knickerbockers (Basketball team); ROOKIE basketball players; D'ANTONI, 
Mike, 1951-; MOZGOV, Timofey 

Add to folder 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs02wprJLtaqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0y2rrRMsaukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0y2rrRLtaqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0yxq7JQsKekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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• 69. 
Rangers Sign Kennedy. 

Detail Only Available 
News 

New York Times. 8/31/2010, p16. 0p. 
Subjects: TEXAS Rangers (Baseball team); NATIONAL Collegiate Athletic Association; ROOKIE baseball players; 
BASEBALL playoffs; KENNEDY, Tim 

Add to folder 

• 70. 
A Packer Hears Cheers Instead of Leading Them. 

Detail Only Available 
News 

By: Kaplan, Thomas. New York Times. 8/20/2010, p12. 0p. 
Subjects: TENNESSEE; GREEN Bay Packers (Football team); ROOKIE football players; PORTER, Quinn; LEVINE, 
Anthony 
 

• Mets Are Getting Younger, but Older Pitcher Has Been a Key. 
Detail Only Available 

News 
By: Belson, Ken. New York Times. 8/19/2010, p12. 0p. 
Subjects: NEW York Mets (Baseball team); HOUSTON Astros (Baseball team); ROOKIE baseball players; DICKEY, 
R. A. 
Add to folder 

• 72. 
$1 Million For Sabres' Kennedy. 

Detail Only Available 
News 

New York Times. 7/30/2010, p12. 0p. 
Subjects: BUFFALO Sabres (Hockey team); NATIONAL Hockey League; ROOKIE hockey players; COLLECTIVE 
bargaining; KENNEDY, Tim 

Add to folder 

• 73. 
Pondexter Scores 17 To Pace the Liberty. 

Detail Only Available 
News 

New York Times. 7/16/2010, p16. 0p. 
Subjects: WASHINGTON Mystics (Basketball team); ROOKIE basketball players; BASKETBALL players; 
PONDEXTER, Cappie, 1983-; MCCARVILLE, Janel; GREENE, Kalana 

Add to folder 

• 74. 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0uwrrBQsKykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=161&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0q3rLJKsa2kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0q3qrJPsKakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0qzq7dQt66kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzs0qwqbRPtqykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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Pierre-Paul, on All Fours, Plays Down His Back Pain. 

Detail Only Available 
News 

New York Times. 5/2/2010, p11. 0p. 
Subjects: SAN Francisco Giants (Baseball team); BACKACHE; HEALTH; ROOKIE baseball players; PIERRE-Paul, 
Jason 

Add to folder 

• 75. 
Using Dynamic Computational Models to Reconnect Theory and Research: Socialization by the 
ProactiveNewcomer as Example. 

Detail Only Available 
Academic Journal 

By: Vancouver, Jeffrey B.; Tamanini, Kevin B.; Yoder, Ryan J. Journal of Management. May2010, Vol. 36 Issue 3, 
p764-793. 30p. 2 Diagrams, 6 Graphs. 
Subjects: SOCIALIZATION; NEWCOMERS (Sociology); FEEDBACK (Psychology); CONTROL theory (Mathematics); 
ORGANIZATIONAL behavior; WORK environment 

Add to folder 

• 76. 
Giants Invite a 33-Year-Old Collegian to Rookie Camp. 

Detail Only Available 
News 

By: Battista, Judy. New York Times. 4/26/2010, p5. 0p. 
Subjects: UNITED States; NATIONAL Football League; NEW York Giants (Football team); ROOKIE football 
players; UNITED States. Marine Corps -- Officials & employees; CRAWFORD, Brandon 

Add to folder 

• 77. 
After the Draft, Advice on What's Next. 

Detail Only Available 
News 

By: Rhoden, William C. New York Times. 4/25/2010, p7. 0p. 
Subjects: NATIONAL Football League; Sports Teams and Clubs; All Other Amusement and Recreation Industries; 
FOOTBALL playoffs; ROOKIE football players; QUARTERBACKS (Football); FOOTBALL teams; SANCHEZ, Mark, 
1986- 

Add to folder 

• 78. 
Bay Has Overcome Worse Slumps. 

Detail Only Available 
News 

By: Waldstein, David. New York Times. 4/24/2010, p5. 0p. 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslG3r7dIsaakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslC3pq5Ir6ikfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslC3pq5Ir6ikfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslG0qa9Lsqqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslGzrq5Ktqykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslGzrbdRs6ikfu3o63nys%2bSN6uLyffbq&hid=108
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Subjects: Vocational Rehabilitation Services; Professional and Management Development Training; BASEBALL 
players; ROOKIE of the Year Award (Baseball); ALL-Star Baseball Game; CAREER development; BAY, Jason 

Add to folder 

• 79. 
Rote Jr. Makes Hall of Fame. 

Detail Only Available 
News 

New York Times. 4/20/2010, p14. 0p. 
Subjects: NATIONAL Football League; ROOKIE football players; PROFESSIONAL sports; FOOTBALL; ROTE, Kyle 

Add to folder 

• 80. 
Coaching Baseball Rookies to Field Fame as Easily as a Pop Fly. 

Detail Only Available 
News 

By: Carey, Benedict. New York Times. 1/30/2010, p1. 0p. 
Subjects: Other Individual and Family Services; BASEBALL -- Coaching; ROOKIE baseball players; BASEBALL 
players; COUNSELING; DOPING in sports 
 

• Prepping Players Through Comedy. 
Detail Only Available 

News 
New York Times. 1/30/2010, p15. 0p. 
Subjects: ROOKIE baseball players; BASEBALL players; COMEDY sketches; PERFORMING arts; SECOND City 
(Performer) 
Add to folder 

• 82. 
After a Hole Emerged, Greene Hit His Stride. 

Detail Only Available 
News 

By: Caldwell, Dave. New York Times. 1/14/2010, p14. 0p. 
Subjects: CORALVILLE (Iowa); IOWA; Furniture Stores; ROOKIE baseball players; FURNITURE stores; GREENE, 
Shonn 

Add to folder 

• 83. 
Nurturing Sanchez Leads Jets to Rely on Him. 

Detail Only Available 
News 

By: Caldwell, Dave. New York Times. 1/6/2010, p12. 0p. 
Subjects: NEW York Jets (Football team); ROOKIE football players; QUARTERBACKS (Football); FOOTBALL 
players; SANCHEZ, Mark, 1986- 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzslGwp7RNrq2kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=162&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk%2b1r7BPtaykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk%2b1r7BPs6akfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk%2bzp65Jtaakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk%2bxqLVJsqikfu3o63nys%2bSN6uLyffbq&hid=108
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Add to folder 

• 84. 
Can't-Miss Prospect Who Did Returns at 28. 

Detail Only Available 
News 

By: Beck, Howard. New York Times. 12/25/2009, p8. 0p. 
Subjects: INDIANA Pacers (Basketball team); ROOKIE basketball players; BASKETBALL -- Tournaments; BENDER, 
Jonathan; FOSTER, Jeff 

Add to folder 

• 85. 
In Triangle, Cuts Are Sharp And So Is Learning Curve. 

Detail Only Available 
News 

By: ABRAMS, JONATHAN. New York Times. 12/14/2009, p1. 0p. 
Subjects: LOS Angeles Lakers (Basketball team); CHICAGO Bulls (Basketball team); ROOKIE basketball players; 
FLYNN, Jonny; JORDAN, Michael, 1963-; BRYANT, Kobe, 1978- 

Add to folder 

• 86. 
Sanchez Limits Risk; Color Jets Impressed. 

Detail Only Available 
News 

By: Waldstein, David. New York Times. 11/30/2009, p5. 0p. 
Subjects: NEW York Jets (Football team); All Other Amusement and Recreation Industries; Sports Teams and 
Clubs; FOOTBALL teams; QUARTERBACKS (Football); ROOKIE football players; SANCHEZ, Mark, 1986- 

Add to folder 

• 87. 
No Rookie of the Year, but a Cornerstone Player. 

Detail Only Available 
News 

By: McGRATH, DAN. New York Times. 11/27/2009, p27B. 0p. 
Subjects: SAN Francisco Giants (Baseball team); ROOKIE baseball players; HOME runs (Baseball); DAVIS, Chili; 
SMITH, Reggie 

Add to folder 

• 88. 
Ochoa Wins Player of Year in Battle That Lasted Until the Final Hole. 

Detail Only Available 
News 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk%2bvp7FKtqakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk61p65Itqakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2yrbFKtqekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2yq65Ntq6kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2xr65Ota%2bkfu3o63nys%2bSN6uLyffbq&hid=108
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By: Crouse, Karen. New York Times. 11/24/2009, p13. 0p. 
Subjects: Other spectator sports; Other Spectator Sports; GOLF tournaments; GOLFERS; ROOKIE golfers; 
OCHOA, Lorena; SHIN, Jiyai 

Add to folder 

• 89. 
Rookie of Year Honor Can Be the Beginning or the End. 

Detail Only Available 
News 

By: Kepner, Tyler. New York Times. 11/17/2009, p14. 0p. 
Subjects: UNITED States; AMERICAN League of Professional Baseball Clubs; FLORIDA Marlins (Baseball 
team); ROOKIE of the Year Award (Baseball); BASEBALL -- Awards -- United States; JETER, Derek, 1974- 

Add to folder 

• 90. 
Shuffled Lineup Can't Avert a Second-Half Slide. 

Detail Only Available 
News 

By: ABRAMS, JONATHAN. New York Times. 11/12/2009, p15. 0p. 
Subjects: Doll, Toy, and Game Manufacturing; Toy and Hobby Goods and Supplies Merchant Wholesalers; 
Hobby, Toy, and Game Stores; PRESEASON (Sports); ROOKIE baseball players; GAMES; D'ANTONI, Mike, 1951-; 
DOUGLAS, Toney 
 

• Led by Rookie, Bucks Prolong Knicks' Sluggish Start. 
Detail Only Available 

News 
By: ABRAMS, JONATHAN. New York Times. 11/8/2009, p6. 0p. 
Subjects: MILWAUKEE Bucks (Basketball team); NEW York Knickerbockers (Basketball team); BASKETBALL -- 
Tournaments; ROOKIE basketball players; D'ANTONI, Mike, 1951- 
Add to folder 

• 92. 
Referees Ratify Contract. 

Detail Only Available 
News 

New York Times. 10/24/2009, p6. 0p. 
Subjects: WASHINGTON Wizards (Basketball team); ROOKIE basketball players; YI Jianlian; JAMISON, Antawn; 
WILLIAMS, Terrence 

Add to folder 

• 93. 
Gallinari Still Working to Be Player Knicks Hoped. 

Detail Only Available 
News 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2vr7ZKsaakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=163&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2vp7VNta%2bkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsk2uqLdOtqekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsky1rq5Ktaukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsky0p7dRt6qkfu3o63nys%2bSN6uLyffbq&hid=108
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By: Beck, Howard. New York Times. 10/14/2009, p12. 0p. 
Subjects: NEW York Knickerbockers (Basketball team); ROOKIE baseball players; BASEBALL injuries; BASEBALL 
players; GALLINARI, Danilo 

Add to folder 

• 94. 
Browns Rookie Out. 

Detail Only Available 
News 

New York Times. 10/4/2009, p11. 0p. 
Subjects: ROOKIE baseball players; SPORTS injuries; SHOULDER -- Wounds & injuries; DAVIS, James; LEWIS, 
Jamal, 1979- 

Add to folder 

• 95. 
10 Feet. 

Detail Only Available 
News 

By: WARD, JOE. New York Times. 10/2/2009, p9. 0p. 
Subjects: NEW York (State); NEW York Mets (Baseball team); HOME runs (Baseball); ROOKIE baseball players; 
WRIGHT, David 

Add to folder 

• 96. 
Wrong Club Left Baffled by Chamberlain. 

Detail Only Available 
News 

By: Kepner, Tyler. New York Times. 9/21/2009, p7. 0p. 
Subjects: NEW York Yankees (Baseball team); Motion Picture and Video Production; ROOKIE baseball players; 
TELEVISION programs; BATMAN (Fictitious character); CHAMBERLAIN, Joba 

Add to folder 

• 97. 
Giants' Rookies Learning Their Place. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 8/17/2009, p2. 0p. 
Subjects: SOUTH Carolina; ROOKIE basketball players; ROOKIE baseball players; WOODSON, Stoney; CLARK, 
Danny 

Add to folder 

• 98. 
For Giants Fans Who Persevere, A Signing Bonus. 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzskyyqbBQsq6kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzskyyp7BRsK2kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzskywqrFKtqmkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsku1prdPr6ykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzsku0r7NPs6mkfu3o63nys%2bSN6uLyffbq&hid=108
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Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 8/16/2009, p7. 0p. 
Subjects: SAN Francisco Giants (Baseball team); ROOKIE baseball players; BASEBALL fields; GOONAN, Matt; 
BACON, Brett 

Add to folder 

• 99. 
Untitled. 

Detail Only Available 
News 

New York Times. 7/22/2009, p16. 0p. 
Subjects: BOSTON Red Sox (Baseball team); TEXAS Rangers (Baseball team); All Other Amusement and 
Recreation Industries; Sports Teams and Clubs;ROOKIE baseball players; BASEBALL teams; HUNTER, Tommy; 
BECKETT, Josh, 1980- 

Add to folder 

• 100. 
Twins Rookie Wins, But Is Sent Back To the Minors. 

Detail Only Available 
News 

New York Times. 6/14/2009, p4. 0p. 
Subjects: MAJOR League Baseball (Organization); Sports Teams and Clubs; PITCHERS 
(Baseball); ROOKIE baseball players; BASEBALL players; SWARZAK, Anthony 
 

• Giants Rookie Is a Portrait Of Versatility. 
Detail Only Available 

News 
By: LAPOINTE, JOE. New York Times. 5/10/2009, p1. 0p. 
Subjects: NEW York Giants (Football team); Grantmaking Foundations; ROOKIE football players; 
SCHOLARSHIPS; COLLEGE football; BEATTY, William 
Add to folder 

• 102. 
Untitled. 

Detail Only Available 
News 

By: SABLICH, JUSTIN. New York Times. 5/7/2009, p14. 0p. 
Subjects: TORONTO Blue Jays (Baseball team); AMERICAN League of Professional Baseball Clubs; BASEBALL 
playoffs; ROOKIE baseball players; RICHMOND, Scott 

Add to folder 

• 103. 
It's Time to See How the Rookies Will Play. 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzskuwr7VPtqekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=164&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8Skeeyzskmzqa9Orqakfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsVGwqbZQtqmkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsVGuq7RQsa6kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU%2bwrq5PsK6kfu3o63nys%2bSN6uLyffbq&hid=108
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Detail Only Available 
News 

By: Schwarz, Alan. New York Times. 4/3/2009, p1. 0p. 
Subjects: NEW York (N.Y.); NEW York (State); NEW York Yankees (Baseball team); BOSTON Red Sox (Baseball 
team); YANKEE Stadium (New York, N.Y. : 1923-2009); ROOKIE baseball players; BASEBALL coaches; BASEBALL 
managers 

Add to folder 

• 104. 
With Troubled Coyotes, Gretzky Called on as Savior Again. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 1/22/2009, p1. 0p. 
Subjects: LOS Angeles Kings (Hockey team); NATIONAL Hockey League; Other Similar Organizations (except 
Business, Professional, Labor, and Political Organizations); ROOKIE hockey players; ASSOCIATIONS, institutions, 
etc.; GRETZKY, Wayne, 1961- 

Add to folder 

• 105. 
After Some Confusion, Nets Solve the Thunder. 

Detail Only Available 
News 

New York Times. 1/13/2009, p13. 0p. 
Subjects: ROOKIE basketball players; BASKETBALL -- Rebound; SPORTS tournaments; BASKETBALL techniques; 
LOPEZ, Brook 

Add to folder 

• 106. 
Easy Come, Easy Go. 

Detail Only Available 
News 

By: Beck, Howard. New York Times. 12/28/2008, p1. 0p. 
Subjects: NATIONAL Basketball Association; ROOKIE basketball players; BASKETBALL coaches; COOPER, Lonnie; 
DALY, Chuck 

Add to folder 

• 107. 
Day's Best. 

Detail Only Available 
News 

New York Times. 12/22/2008, p6. 0p. 
Subjects: ROOKIE baseball players; JONES, Jason; HAYNESWORTH, Albert; ROETHLISBERGER, Ben, 1982-; 
CASSEL, Matt 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU6vrbJOt6%2bkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU6uq7ZQsKqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU22q69Qtaukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU22p69Jtq6kfu3o63nys%2bSN6uLyffbq&hid=108
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Add to folder 

• 108. 
Pedroia Gets His Wish, A Six-Year Contract. 

Detail Only Available 
News 

New York Times. 12/4/2008, p15. 0p. 
Subjects: WORLD Series (Baseball); BASEBALL -- Tournaments; ROOKIE of the Year Award (Baseball); MOST 
Valuable Player Award (Baseball); PEDROIA, Dustin 

Add to folder 

• 109. 
Oden Goes From No. 1 To Part of a Foundation. 

Detail Only Available 
News 

By: ROBINSON, JOSHUA. New York Times. 12/3/2008, p15. 0p. 
Subjects: NATIONAL Basketball Association; PORTLAND Trail Blazers (Basketball team); BASKETBALL 
injuries; ROOKIE basketball players; ODEN, Greg, 1988- 

Add to folder 

• 110. 
Nothing Is Immovable For Unstoppable Giants. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 11/17/2008, p1. 0p. 
Subjects: SAN Francisco Giants (Baseball team); BALTIMORE Orioles (Baseball team); 
BASEBALL; ROOKIE baseball players; FLACCO, Joe, 1985- 
 

• Patriots Lose Stars But Get Job Done. 
Detail Only Available 

News 
By: Battista, Judy. New York Times. 11/11/2008, p14. 0p. 
Subjects: UNITED States; NEW England Patriots (Football team); ROOKIE football players; FOOTBALL playoffs; 
AMERICAN Football Conference; HARRISON, Rodney 
Add to folder 

• 112. 
Melrose Gets His Legs as the Lightning Gets Its Points. 

Detail Only Available 
News 

By: HIGGINS, MATT. New York Times. 11/5/2008, p15. 0p. 
Subjects: TAMPA Bay Lightning (Hockey team); NATIONAL Hockey League; ROOKIE hockey players; MELROSE, 
Barry; MALIK, Marek 

Add to folder 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU2zqbdOr6%2bkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU2zqbNKsKqkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=165&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU2wq7VPr6mkfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU2vrLRLrqykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsU2urLBNr66kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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• 113. 
Young Team Acts as if It Has Been There Before. 

Detail Only Available 
News 

By: Vecsey, George. New York Times. 10/20/2008, p7. 0p. 
Subjects: TAMPA Bay Rays (Baseball team); NEW York Yankees (Baseball team); Sports Teams and Clubs; All 
Other Amusement and Recreation Industries; ROOKIE baseball players; BASEBALL teams; LONGORIA, Evan 

Add to folder 

• 114. 
An Illness Sets Back A Rookie. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 10/3/2008, p2. 0p. 
Subjects: MICHIGAN; SAN Francisco Giants (Baseball team); ROOKIE baseball players; BASEBALL players; 
MANNINGHAM, Mario 

Add to folder 

• 115. 
Nets Search for Identity Without 2 of the Big 3. 

Detail Only Available 
News 

By: ABRAMS, JONATHAN. New York Times. 9/27/2008, p5. 0p. 
Subjects: CHINA; ROOKIE basketball players; BASKETBALL players; BASKETBALL; YI Jianlian 

Add to folder 

• 116. 
Jets Are on Their Guard Against Hard-Luck Chargers. 

Detail Only Available 
News 

By: Bishop, Greg. New York Times. 9/22/2008, p8. 0p. 
Subjects: NEW York Jets (Football team); ROOKIE baseball players; FOOTBALL -- Tournaments; FOOTBALL 
playoffs; COTCHERY, Jerricho 

Add to folder 

• 117. 
Newcomers to New York. 

Detail Only Available 
News 

New York Times. 9/3/2008, p1. 0p. 
Subjects: LETTERS to the editor; NEWCOMERS (Sociology) 

http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUy2qLZQs62kfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUyzrrFRtKykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUyzprBQtaekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUyyprBNr6ykfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUyvp7JRtK%2bkfu3o63nys%2bSN6uLyffbq&hid=108
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Add to folder 

• 118. 
Effects of Newcomer Practicing on Cross-level Learning Distortions. 

Detail Only Available 
Academic Journal 

By: Branzei, Oana; Fredette, Christopher. Management Learning. Sep2008, Vol. 39 Issue 4, p393-412. 20p. 2 
Diagrams. DOI: 10.1177/1350507608093711. 
Subjects: ORGANIZATIONAL learning; LEARNING disabilities; INSIGHT; EXECUTIVES; SOCIAL 
acceptance; NEWCOMERS (Sociology) 

Add to folder 

• 119. 
Niese to Join Roster, and the Mets Are Counting on Him. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 9/1/2008, p3. 0p. 
Subjects: MILWAUKEE Brewers (Baseball team); NEW York Mets (Baseball team); ROOKIE baseball players; 
PITCHERS (Baseball); NIESE, Jon 

Add to folder 

• 120. 
Rookie Not Shaking on Big Stage at Barclays. 

Detail Only Available 
News 

By: DORMAN, LARRY. New York Times. 8/24/2008, p19. 0p. 
Subjects: Golf Courses and Country Clubs; PGA Championship (Golf tournament); GOLF tournaments; COUNTRY 
clubs; ROOKIE golfers; STREELMAN, Kevin 
 

• Rocky Debut for Boston's Rookie Knuckleballer. 
Detail Only Available 

News 
By: ROBINSON, JOSHUA. New York Times. 8/13/2008, p10. 0p. 
Subjects: BOSTON Red Sox (Baseball team); ROOKIE baseball players; BYRD, Paul; ZINK, Charlie; WAKEFIELD, 
Tim 
Add to folder 

• 122. 
Getting Back In the Game. 

Detail Only Available 
News 

By: Schwarz, Alan. New York Times. 8/7/2008, p5. 0p. 
Subjects: TAMPA Bay (Fla.); FLORIDA; ROOKIE baseball players; BASEBALL players; BALDELLI, Rocco; GEHRIG, 
Lou, 1903-1941; DIMAGGIO, Joe, 1914-1999 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUyzrq9Rsaekfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=166&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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Add to folder 

• 123. 
In Need of Help, Mets Hope Rookies Deliver. 

Detail Only Available 
News 

By: LAPOINTE, JOE. New York Times. 8/5/2008, p3. 0p. 
Subjects: Other Spectator Sports; Fitness and Recreational Sports Centers; ROOKIE baseball players; PITCHERS 
(Baseball); BASEBALL players; ATHLETES; SPORTS personnel; SPORTS; KUNZ, Eddie 

Add to folder 

• 124. 
With Yi Jianlian, The Nets Hope To Go Global. 

Detail Only Available 
News 

By: Araton, Harvey. New York Times. 7/10/2008, p5. 0p. 
Subjects: NEW Jersey Nets (Basketball team); NATIONAL Basketball Association; BASKETBALL 
players; ROOKIE basketball players; JIANLIAN, Yi 

Add to folder 

• 125. 
Yankees Find Effective If Not Electrifying Arm. 

Detail Only Available 
News 

By: LaPointe, Joe; Kepner, Tyler. New York Times. 6/4/2008, p5. 0p. 
Subjects: NEW York (State); MAJOR League Baseball (Organization); Sports Teams and Clubs; ROOKIE baseball 
players; STADIUMS -- New York (State); CHAMBERLAIN, Joba 

Add to folder 

• 126. 
If N.F.L. Doesn't Call, the Army Will. 

Detail Only Available 
News 

By: Robinson, Joshua. New York Times. 5/11/2008, p9. 0p. 
Subjects: UNITED States; NEW York Giants (Football team); UNITED States Military Academy; ROOKIE football 
players; TOLSON, Owen 

Add to folder 

• 127. 
On the Verge of Victory With Newfound Serenity. 

Detail Only Available 
News 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=167&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUuyrLBQtK2kfu3o63nys%2bSN6uLyffbq&hid=108
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http://web.ebscohost.com/ehost/viewarticle?data=dGJyMPPp44rp2%2fdV0%2bnjisfk5Ie46bNMtK2zTbWk63nn5Kx95uXxjL6nr0ewq61KrqexOLWwrkq4qrY4v8OkjPDX7Ivf2fKB7eTnfLujr0m2p65Qsa6uUaTi34bls%2bOGpNrgVbCo5j7y1%2bVVv8SkeeyzsUqyrrVIrqukfu3o63nys%2bSN6uLyffbq&hid=108
http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=167&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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By: Dorman, Larry. New York Times. 5/4/2008, p6. 0p. 
Subjects: ROOKIE golfers; GOLF tournaments; KIM, Anthony, 1985-; BOHN, Jason; SLOCUM, Heath 

Add to folder 

• 128. 
It Gets Late Early Out There. 

Detail Only Available 
News 

By: Glanville, Doug. New York Times. 4/25/2008, p1. 0p. 
Subjects: UNITED States; MAJOR League Baseball (Organization); Sports Teams and Clubs; SPORTS 
participation; BASEBALL -- United States; ROOKIEbaseball players 

Add to folder 

• 129. 
Bona Fide or a Bust? Don't Rush to Judgment. 

Detail Only Available 
News 

By: Williams, Pete. New York Times. 4/24/2008, p1. 0p. 
Subjects: NATIONAL Football League; News Syndicates; PRESS; FOOTBALL; ROOKIE baseball players; SPORTS 
injuries 

Add to folder 

• 130. 
Rookie Helps Tigers Roll. 

Detail Only Available 
News 

New York Times. 4/22/2008, p5. 0p. 
Subjects: DETROIT Tigers (Baseball team); TORONTO Blue Jays (Baseball team); ROOKIE baseball players; 
BASEBALL players; RENTERIA, Edgar 
 

• Ford Is Eager To Bounce Back With Detroit. 
Detail Only Available 

News 
By: Marcus, Jeffrey. New York Times. 4/20/2008, p10. 0p. 
Subjects: DETROIT Shock (Basketball team); ROOKIE basketball players; BASKETBALL -- Tournaments; 
BASKETBALL coaches; FORD, Cheryl; LAIMBEER, Bill 
Add to folder 

• 132. 
This Time, Puck Goes Right Way For Staal. 

Detail Only Available 
News 

By: Zinser, Lynn. New York Times. 4/17/2008, p1. 0p. 

http://web.ebscohost.com/ehost/resultsadvanced?sid=07312783-a870-4c5c-8bc0-131a83537c53%40sessionmgr110&vid=167&hid=108&bquery=SU+(newcomers)&bdata=JmRiPTIyaCZ0eXBlPTEmc2l0ZT1laG9zdC1saXZl
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Subjects: NEW Jersey Devils (Hockey team); ROOKIE hockey players; HOCKEY tournaments; STAAL, Marc; 
BRODEUR, Martin, 1972- 

Add to folder 

• 133. 
A Distributed Cognition Perspective on Newcomers' Change Processes: The Management of Cognitive 
Uncertainty in Two Investment Banks. 

Full Text Available 
Academic Journal 

By: Michel, A. Alexandra. Administrative Science Quarterly. Dec2007, Vol. 52 Issue 4, p507-557. 51p. 1 Diagram, 
7 Charts. 
Subjects: AMP Ltd.; RED Bank (Company); Other Depository Credit Intermediation; Savings Institutions; 
Commercial Banking; Personal and commercial banking industry; Investment Banking and Securities Dealing; 
COGNITION; INVESTMENT banking; PROBLEM solving; CRITICAL thinking; NEWCOMERS(Sociology); 
ORGANIZATIONAL structure; BANKING industry 

o Show all 8 images  

o     

Add to folder 
PDF Full Text 

• 134. 
Activity System Model, Perceived Self-Efficacy, and Newcomer Integration Behaviour. 

Full Text Available 
Academic Journal 

Sistema de actividades, sentimiento de eficacidad personal y conductas de inserción de los nuevos empleados. 
/ Système des activités, sentiment d'efficacité personnelle et conduites d'insertion des nouveaux recrutés. By: 
Almudever, Brigitte; Croity-Belz, Sandrinie; Hajjar, Violette. Relations Industrielles / Industrial Relations. 
Fall2007, Vol. 62 Issue 4, p613-640. 28p. 3 Charts, 4 Graphs. 
Subjects: SELF-efficacy; TEACHERS -- Attitudes; ROLE expectation; EXPECTATION 
(Psychology); NEWCOMERS (Sociology); SOCIAL integration; SOCIALIZATION; WORK environment; 
INTERPERSONAL relations 

o Show all 7 images  

o     

Add to folder 
PDF Full Text 

• 135. 
Cultural Differences in Newcomer Feedback Seeking: A Comparison of the United States and Hong Kong. 

Full Text Available 
Academic Journal 

By: Morrison, Elizabeth Wolfe; Ya-Ru Chen; Salgado, Susan Reilly. Applied Psychology: An International Review. 
Jan2004, Vol. 53 Issue 1, p1-22. 22p. 2 charts. DOI: 10.1111/j.1464-0597.2004.00158.x. 
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First impressions are the most lasting. At least that's what we've been told since the time we were children. 
One of the first and most lasting impressions new employees have of their employer is how they are greeted 
and treated on their first day of work. As employee communications professionals and human resources 
trainers know, employee orientation is perhaps the critical introduction to an organization for a new employee. 
Based on their experience during orientation, an employee often can tell how an organization truly views its 
work force. 
Most organizations, particularly large ones, have some type of mission or quality statement that affirms, "our 
employees are our greatest resource." In organizations where such statements are merely lip service, the 
employees often liken the affirmation to the story of the farmer and his three-legged pig. 
You remember that story: A visitor to the farm keeps questioning the farmer about his three-legged pig, while 
the farmer keeps boasting of the spectacular feats performed by the pig. When pressed as to why the sow has 
only three legs, the farmer finally explains, "When you have a great pig like that, you don't eat it all at once." 
Part of the challenge for an organization that touts its employees as its greatest resource is walking that talk. 
And because many public and private enterprises in the United States were at least loosely patterned after 
archaic business models that emphasize employees blindly following a regimen of work, we see great conflicts 
between what organizations believe and how they behave. 
The will to change may exist, but making the transition from the current behavior to desired behavior doesn't 
happen all at once. It often begins with small improvements that have lasting meaning. One such example is 
how Mecklenburg County government revamped its employee orientation in an attempt to live up to the credo 
of employees being the organization's greatest resource. 
Mecklenburg County is one of 100 counties in North Carolina. It is the largest, most populous and most urban 
county in the state. The annual budget of federal, state, and local funds approaches a billion dollars, with more 
than 4,400 full-time and part-time permanent employees. Mecklenburg County hires about 650 new 
employees each year, to fill vacancies and, in some cases, fill newly created positions. There are five core 
businesses of Mecklenburg County government, comprising approximately 30 distinct departments providing 
services to Mecklenburg County residents. Geographic distribution of the work force is within the borders of 
the 540 square miles of the county, though dispersed in several buildings throughout that area. Like most 
governments, it's not always common for residents or new employees to be aware of all the services 
Mecklenburg County provides. Compounding that problem is that the city of Charlotte is the county seat, and 
numerous services of the city and county are consolidated, though there remains separate work forces, 
organizational leadership, and often corporate philosophy. Still, many new employees will be expected by 
customers to have a working knowledge of various county services, not necessarily only those the employee is 
responsible for providing. For example, a customer may contact the Tax Office to obtain information about 
their property value, then want to find out about obtaining a building permit. Now, the Tax Office is the 
appropriate place to obtain details on property values, but a different department handles building permits. If 
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the Tax Office employee has not been provided with information on other services provided by the 
organization, not only will the customer's needs be unmet, but the employee has been short-changed by 
management; they will have been given insufficient resources (i.e., information and training) to do their job 
properly. 
Therefore, a successful new employee orientation serves not only to answer employees' fundamental 
questions about health insurance and other benefits, but also to begin the ongoing communications and 
training that helps employees succeed in their jobs. 
Prior to about three years ago, Mecklenburg County's newly hired employees were assembled every two weeks 
at 8 a.m. on their first day of employment for an orientation. This half-day session dealt with vital information 
about filling out tax forms, health insurance, and what to do if you're involved in an accident while driving a 
county vehicle. And, of course, there were plenty of forms to be filled out. There also were specialized training 
sessions applicable to a smaller segment of the new employees. This specialized training was offered on two 
separate days subsequent to the orientation, requiring these employees to return once or twice for this follow 
up. 
In 1996, as part of a larger initiative to redesign services to meet customer needs, the Mecklenburg County 
Human Resources Department staff did a smart thing: They viewed new employees as part of their customer 
base, and asked their customers what they wanted. 
Employees were asked what they wanted and needed from orientation. They also were asked what they liked 
and didn't like about orientation. New employees were asked what they wanted to know about the 
organization. Additionally, the organization's senior management members were asked what they believed was 
important for employees to learn when joining the county payroll. 
The result of these assessments was the decision to radically alter how Mecklenburg County's new employees 
would be greeted and oriented to their new organization. 
Using feedback collected from employees, Mecklenburg's HR training staff first realized that meeting 
employees needs would require well more than the half-day allotted. However, any previous suggestion to 
lengthen the orientation session was met often with groans from virtually anyone who heard the idea. It was 
decided, however, that these were groans emanating from thoughts of doing more of the same type of 
orientation, not doing more with a different curriculum. 
Trusting their employee feedback, the trainers crafted a one-day orientation that gave employees what they 
said they wanted, and what the senior management believes employees need to know. Essentially, the mix 
includes the topics that still lacked excitement-W-2s and various policies and procedures-but also included 
details that let the employee know something about the organization, even operating divisions they hadn't 
heard about. 
Some of the more dramatic changes included: 

• Beginning the orientation with a short quiz on Mecklenburg County government. The quiz includes 
questions about the county's annual budget, the number of members of the Board of County 
Commissioners, the names of the county manager and assistant county managers, how often employees 
are paid, the number of paid holidays, and how often employees may receive a merit increase in pay. Those 
who provide correct answers win a prize such as a t-shirt or candy. Employees are allowed to work together 
at their tables and to use information provided to find the correct answer. 

"This activity is a good ice breaker for the group because they begin talking with each other to find the 
answers," says Allyson Berbiglia, one of the trainers who oversees the orientation. "It also becomes a learning 
experience, since many employees refer to the handouts as a resource. The prizes aren't extravagant but still 
seem to energize the group, giving us a nice jump start into the orientation." 

• Setting aside an entire day for orientation. This alleviated much of the employees' anxiety about reporting 
to their work site in the afternoon. Upon implementation, it was discovered the sessions were completed 
by about 3:30 p.m. This allowed the employee to have the rest of the day to themselves and report to their 
job site at 8 a.m. the next morning for a full day of work. 

"I think knowing up front that they aren't expected at their job site that day helps the employees be a bit more 
relaxed and attentive to the information provided," says Berbiglia. 

• A personalized folder is provided to each employee. New folders were designed and made especially for 
orientation. On the inside of the folder itself is printed the county's vision and mission statements. The 
folder also includes the name and phone number of their personnel representative in their department, a 
newly designed and written employee handbook, a special orientation edition of the county's monthly 
employee newsletter, a catalogue of training sessions available to employees, the annual calendar edition 
of the newsletter that features important dates to remember, and extended coverage of benefits provided. 
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Guest speakers on assorted topics are featured to provide variety to the presentations. Invited speakers discuss 
topics such as how the county conducts internal communications and how employees can obtain information 
about the organization, how the organization is focused on customer satisfaction as its primary objective, 
important tips on work place safety, the county's philosophy on employee relations, and information on the 
employee wellness program and fitness facilities. A regularly updated orientation video provides an overview 
and introduction to the many county departments and services. 
"Unlike previous orientation videos, the presentation is not intended to convey all the information available 
but to serve as a starting point for future learning," says Susan Hutchins, the county's human resources 
director. "This approach doesn't overload the employees with information that can't be retained in such a short 
exposure." 
Another key ingredient was scheduling an afternoon question and answer session that allows all the 
employees' questions to be answered immediately or directed to the appropriate source for that answer. "Our 
goal is to have no employee leave the orientation with questions pending," says Hutchins. 
Some of the logistics were altered as well. Coffee is provided, along with a light breakfast, lunch and free 
parking for the new recruits. Something as simple as these courtesies are, in themselves, almost enough to 
make the entire day enjoyable. However, the new employees also are offered written information on optional 
benefits such as tax deferred savings plans, credit union membership benefits, the full human resources policy 
and procedure manual for review, and general information about Charlotte and Mecklenburg County for those 
who are new to the area. 
Additional changes include providing employees with their county identification cards immediately following 
orientation. Previously, employees had to report back to the orientation site at the end of the week to have the 
ID made. Those employees whose job requires specialized training about bloodborne pathogens and 
tuberculosis testing are receiving that training after the whole group training session is completed, rather than 
coming back on a separate day. 
"We recognize that we have to continuously improve orientation to meet the changing needs of our 
customers," says Berbiglia. "What works now may not serve our employees well next month or next year." 
To assist in this continuous improvement, the HR staff implemented an ongoing evaluation to keep tabs on 
employee satisfaction with the session. With 93% of those involved in orientation completing surveys, the big 
question is, What are these newcomers saying now? Whereas previously most reported that the half-day 
session was too long, nearly 94% now say the "full-day" session is just the right length. About the same 
percentage report the information provided is "very useful." More than 93% say the orientation is "well worth 
my time," while nearly 98% say their questions were answered. 
Most of the employees (65%) said the benefits information will be the most useful to them. When asked what 
were the strengths of the orientation, the presenters and presentations are given the highest marks, followed 
by assessments that the session is informative, thorough, organized, clear, and concise. 
There was lack of consensus on areas that need improvement, with most responses being repeated less than 
twice, none more than ten times. The most frequent request tends to be related to conditions, such as having 
better food or a different temperature in the room. 
Change often comes slowly and it's usually difficult to see it happening. As it is with a flower blossoming, one 
rarely sees the petals expand to full bloom. Improving employee orientation to the satisfaction of both senior 
management and new hires is merely one step an organization can take in making sure they exhibit the tenet 
of employees being it greatest resource. But as first impressions go, it's a lasting change. 
~~~~~~~~ 
By John McGillicuddy Public Information Director Mecklenburg County 600 East Fourth Street Charlotte, North 
Carolina 28202-2838 
John McGillicuddy is Public Information Director for Mecklenburg County, North Carolina. He can be reached at 
mcgiljp@mail.charmeck.nc. us. 
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